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MEMORANDUM o F UNDERSTANDiNG
This agreement, between the Ogdensburg Bridge and Port Authority's
Employees Association and the Ogdensburg Bridge and Port Authority shall be
effective on July 1, 2002, and shall amend Article XVI Health Insurance,
Section 1 and Section 2 Paragraph 2, of the current Employees Contract as
follows:
Section 1 - Plan Enrollment. The Authority currently is enrolled in
the SSA/Excellus Plan. It will take effect on July 1, 2002.
Section 2 Paragraph 2 - Payments.
All medical expenses incurred by the employees and their
families, which have been applied towards the deductible under the
SSA/Excellus Plan, will be paid in full by the AUTHORITY.
All other terms and conditions of the original agreement shall remain
in full force and effect. This letter agreement shall end on March 31, 2004.
AGREED AND ACCEPTED:
By:
Stepnen La
President
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AGREEMENT
Agreement entered into this 1st day of April, 2001, by and between the
Ogdensburg Bridge and Port Authority, a public benefit corporation organized
under the laws of the state of New York (hereinafter referred to as the
'AUTHORITY"), and the Ogdensburg Bridge and Port Authority Employees'
Association, CSEA Local 1000 AFSCME, AFL/CIO, (hereinafter known as the
'IIEMPLOYEES' ASSOCIATION").
It is the policy of the AUTHORITY to continue harmonious and
cooperative relationships with its employees and to insure orderly and
uninterrupted operations. The EMPLOYEES' ASSOCIATION has enrolled as
members, the employees of the AUTHORITY in a collective bargaining unit. The
parties therefore desire to enter into a collective bargaining agreement in
recognition of the AUTHO~TY'S responsibility to the general public and to
its employees to render to the public the maximum of efficient and beneficial
service, establishing and maintaining fair and intelligent relations with its
employees in the performance of the AUTHORITY'S prescribed responsibilities
and recognizing the innate dignity of each employee as a person.
The EMPLOYEES' ASSOCIATION, as the representative of the employees,
recognizes and appreciates the time-honored American principle that an honest
day's work is a requisite for an honest day's pay. The EMPLOYEES'
ASSOCIATION also recognizes that the management of the AUTHORITY'S
undertakings and all of the other usual rights of management are vested
exclusively in the AUTHORITY. Without limiting the generality of the
foregoing, the AUTHORITY has the right to:
A. Hire, suspend, transfer, promote, discipline or discharge employees
for just cause and to maintain discipline and employee efficiency;
B. Assign work, determine and rotate shifts and assign employees to
shifts and to classify employees in job classifications;
.'
c. Make and enforce rules and regulations to maintain discipline,
safety and efficiency;
D. To engage independent contractors to do any work provided that the
AUTHORITY will not eliminate or discontinue any jOb c~assification;
E. To determine the missions, purposes, objectives and policies of the
AUTHORITY and to determine the facilities, methods, means and number
of personnel required to conduct its programs.
As a prerequisite to this Agreement,
~IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT OR SUPPLEMENT EXTENSION THEREOF REQUIRING LEGISLATIVE ACTION
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE BOARD
OF THE OGDENSBURG BRIDGE AND PORT AUTHORITY HAS GIVEN APPROVAL. IT IS
FURTHER AGREED THAT THIS AGREEMENT SHALL REQUIRE THE APPROVAL OF THE
NEW YORK STATE DIVISION OF THE BUDGET AS REQUIRED BY THE PUBLIC
AUTHORITIES LAW."
In the event of failure to obtain such approvals, the EMPLOYEES'
ASSOCIATION shall have full recourse to the impasse procedures of the Public
Employees Fair Employment Act.
ARTICLE I - APPLICABLE LAW
The New York State Civil Service Law, Section 207 of Article 14, Public
Employees Fair Employment Act; and all other statutory provisions of State
Law and Public Authority Law consistent with the function and administration
of the operation of the Ogdensburg Bridge and Port Authority at Ogdensburg,
New York, shall be applicable.
ARTICLE II :... RECOGNI TION
Section 1 - This Contract includes all regular employees of the
Ogdensburg Bridge and Port Authority excluding designated 'confidential" and
management. The Ogdensburg Bridge and Port Authority by this Agreement
recognizes the Ogdensburg Bridge and Port Authority Employees' Association as
the sole and exclusive bargaining representative for all Ogdensburg Bridge
and Port Authority employees permanently appointed to budget personnel items
as shown on Schedule A-4 (attached). This recognition is for the purpose of
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negotiating collectively as to the terms and conditions of employment and to
negotiate written agreements for and on behalf of said employees.
Section 2 - The AUTHORITY and the EMPLOYEES' ASSOCLATION agree,
pursuant to Section 208 of the Civil Service Law, that the EMPLOYEES'
ASSOCIATION shall have unchallenged representation status for the maximum
period permitted by law on the date of execution of this Agreement.
Section 3 - The EMPLOYEES' ASSOCLATION shall not engage in a strike,
work stoppage, sitdown, slowdown or any other interference with the
operations of the AUTHORITY by the EMPLOYEES' ASSOCIATION or by any
employees. The EMPLOYEES' ASSOCLATION shall not cause, .instigate, encourage
or condone a strike or other job action.
ARTICLE III - COMPENSATION
Section 1 - The salaries of Ogdensburg Bridge and Port Authority
employees shall be paid in accordance with their respective grades as set
forth in the Salary Schedule A-1 dated April 1, 2001. The effective date for
the increments within the grade shall, during the term of this Agreement, be
computed as of April 1 of each year or anniversary date of each year and be
based upon performance evaluation to be performed pursuant to procedures
published by New York State. In order to qualify for such increment, an
employee must have been in the employ of the Ogdensburg Bridge and Port
Authority continuously from October 1 preceding said effective date or for at
least twelve (12) months. If execution of said Contract is beyond the date
specified for salary increases listed above, said increases are payable on
the execution of the Agreement based on completion of the necessary
computations for the employees affected, and are retroactive to the date
specified.
Section 2 - Schedule A-4 - Regular Personal Service Positions
(attached) .
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Section 3 - Wage increases for the term of this Agreement will be as
follows:
A) A $250.00 lump-sum bonus payable in December 2001, by December 15th.
B) 3.00% INCREASE EFFECTIVE 4/1/01 - 3/31/02
C) 3.00% INCREASE EFFECTIVE 4/1/02 - 3/31/03
D) 3.00% INCREASE EFFECTIVE 4/1/03 - 3/31/04
The Salary Grade Schedule is attached and made a part hereof for each
of the above years as shown on Schedule A-1, A-2, and A-3 (attached and made
a part hereof) .
Section 4 - Longevity increments will be considered at years 5, 10, 15,
20, 25, 30, and 35 with actual award based upon a satisfactory job
Performance Evaluation. Awards to be given upon actual completion of 5, 10,
15, 20, 25, 30, and 35 years of service, e.g. employed 9/4/73 - 10 years =
9/4/83, Anniversary Date, $500.00 award granted 9/4/83.
The longevity increment will be added to and will be included in
computing collective bargaining agreement wage increases set forth in Article
III, Section 3.
The first six 5-year longevity steps will be added to the existing
salary Schedule A-1, A-2 and A-3. The seventh longevity step is a one-time
lump sum payment. Actual compensation will be provided on the anniversary.
date of employment of each year following the 5, 10, 15, 20, 25, 30, and 35
years of service period.
Section 5 - Performance evaluation will be performed every twelve (12)
months for each employee rated below the Job Rate of the respec~ive salary
grade.
Section 6 - The longevity increments shall be as follows:
5 Years - $500.00 10 Years - $500.00
20 Years - $750.0D 25 Years - $150.DO
35 Years - $750.00 (One-time lump sum)
15 Years - $500.00
3.0 Years - .$ 7.50. 00
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Section 7 - A plan for deferred compensation for the Employees
Association has been adopted pursuant to the agreement between the parties
hereto dated April 1, 1995. Said plan is designated as 'Public Employee
Benefit Services Corporation US Conference of Mayors Deferred Compensation
Program" .
ARTICLE rv - SENIORITY RIGHTS AND CLASSIFICATIONS
. Section 1 - An employee will be considered probationary during the
first twelve (12) months from the date of his written appointment to a
permanent position and may be terminated or returned to his previous position
if appointment was a promotion, for any reason during such probationary
period. A probationary employee will not have any seniority until he/she has
completed the probationary period after which seniority will date back to his
'regular employment" appointment. The AUTHORITY will provide written notice
to the employee upon the successful or unsuccessful completion of the
probationary period following an appointment or promotion. Seniority shall
accrue to an employee starting with his/her first date of hire with the
AUTHORITY.
Section 2 - Two weeks' notice or two weeks' pay shall be required in the
event of layoffs by the AUTHORITY, and seniority shall be utilized in that a
senior employee may claim any job provided that he/she has the skill, ability
\
and qualifications to do the work that is available.
Section 3 - Whenever a vacancy occurs in any of the job classifications
in Schedule A-4 or a new position (other than those classified as
management/confidential) is created and the AUTHORITY proposes to fill the
vacancy, the AUTHORITY will post a notice on the Bulletin Board(s). The
notice will contain the nature of the job, the minimum qualifications
required and the applicable salary level. Any person employed full-time by
the AUTHORITY, permanent or temporary, shall be eligible to apply for the
posted position. Employee should submit his/her application in writing to
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the Executive Director within the posted two-week application period. The
AUTHORITY shall determine and fill the position based on its evaluation of
applicant's skill, ability and qualifications to do the work. The AUTHORITY
will provide written notice to the employee upon the successful/unsuccessful
completion of the twelve (12) months probationary period following an
appointment or promotion.
In connection with the provisional promotion of an employee or the
temporary appointment to a higher position, the AUTHORITY shall be permitted
to make provisional promotions related to the initial promotion or
appointment. The application of this provision shall ensure that regular
employees have an opportunity to be considered for new or provisional
promotions, without loss of regular employment fringe benefits.
ARTICLE V - HOLIDAYS
Section 1 - Effective April 1, 2001, the AUTHORITY shall allow the
following eleven (11) legal holidays as days off:
1. New Year's Day
2. Martin Luther King's Birthday
3. President's Day
4.
5.
6.
7.
8.
9.
10.
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
- January 1
Third Monday in January
- Next to last Monday in
February
- Last Monday in May
- July 4
- First Monday in September
- Second Monday in October
- November 11
-
4th Thursday in November
.
- Day after 4th Thursday in
November
- December 2511. Christmas Day
Section 2 - If a holiday falls on a Saturday or Sunday, the AUTHORITY
shall designate a day off in lieu of such holiday, or shall credit
compensatory time. A Toll Collector working in an established schedule shall
be granted eight (8) hours compensatory time as each holiday occurs.
However, payment at the rate of time, plus one-half shall only be paid if the
Toll Collector actually worked his/her shift during the holiday. A separate
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compensatory time balance will be maintained to be taken as time off for time
credited when work is not actually performed on a holiday.
ARTICLE VI - VACATION
Section 1 - The days allowed and approved for vacation leave shall be
determined by the designated supervisor and approved by the Executive
Director.
Section 2 - Upon the completion of twenty-six bi-weekly pay periods of
service an employee will be credited with 13 days of vacation. Thereafter,
such employee(s) 'shall earn and accumulate vacation credits at the rate of
1/2 day per bi-weekly pay period. He/she shall also earn and up to the
completion of each full year of continuous service be credited with
additional vacation in accordance with the following schedule:
The following schedule shall be adhered to relative to crediting
additional vacation:
Completed Years
'Of Continuous
Service
Additional
Vacation
Days
Number of
Vacation
Days
1
2
3
4
5
6
7
8
9
10
1
1
2
3
4
.s
5
6
7
13
14
14
15
16
17
1.8
18
19
20
NOTE: Current employees will be red-lined so no loss of existing
vacation time occurs.
A leave of absence without pay up to one year shall not constitute an
interruption of continuous service unless employee accepts employment
elsewhere. However, leave without pay for more than six months, shall not be
counted in determining eligibility for additional vacation credit.
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Vacation credits in excess of thirty (30) days (240 hrs.) shall not be
permitted to be carried forward from an employees' anniversary year to the
next.
Upon separation from service by retirement or death, an employee or his
estate or beneficiary, as the case may be, shall be compensated in cash for
his earned vacation credits, after the employee has been off the payroll for
two (2) pay periods.
ARTICLE VII - SICK LEAVE
Section 1 - Employees shall earn sick leave credits at the rate of four
(4) hours a bi-weekly pay period and may accumulate such credits up to a
total of 1,280 hours (160 days). Accumulated sick leave may be credited
toward retirement (Pursuant to Article XVII-Section 2)
.
Section 2 - An employee absent on sick leave shall notify his/her
supervisor within two hours after the beginning of his work day except that
where the work is such that a substitute may be required, a two-hour notice
prior to the beginning of the employee's work day is required.
Section 3 - Before absence for personal illness or visits to a doctor
or dentist may be charged against accumulated sick leave credits, the
Executive Director may require proof of illness including a physician's
statement furnished by the employee, and may require the employee to be
examined by a physician appointed by the AUTHORITY at the AUTHORITY'S
expense. In the event of failure to submit proof of illness, such absence
may be considered as unauthorized leave and not charged against accumulated
sick leave credits.
Section 4 - The Executive Director may require an employee who has been
absent because of personal illness, prior to his/her return to duty to
present a statement from a physician that he/she is not disabled from the
performance of his/her normal duties and his/her return will not jeopardize
the health of other employees.
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Section 5 - In addition to personal illness, the following types of
absence, when approved by the Executive Director, may be charged against
accumulated sick leave credits; illness or death in the employee's immediate
family, such charge not to exceed a maximum of fifteen (15) days in anyone
anniversary year; personal visits to a doctor or dentist and absence for
maternity as further provided in this rule applies to: child, parent,
spouse, brother or sister, mother-in-law or father-in-law.
Section 6 - Negative sick time balances will not be permitted. In the
event of extended illness, then the employee shall utilize all remaining time
credits including but not limited to overtime, personal leave and vacation.
At such time as all such credits are exhausted then the provisions of Article
XVIII (Disability Plan) shall apply.
ARTICLE VI I I - PERSONAL LEAVE
Section 1 - Personal Leave is leave with pay for personal business
including religious observance, without charge against accumulated vacation
or overtime credits.
Employees shall be entitled to personal leave not exceeding a total of
four (4) days in a year, to be credited at the first day of work with the
AUTHORITY and to be renewed on each subsequent annual anniversary date.
Section 2 - Personal Leave shall not be cumulative, and any personal
leave credit remaining unused at the end of his/her anniversary year shall be
canceled. Unused personal leave shall not be liquidated in cash at the time
of separation, retirement or death.
Section 3 - Personal Leave may be drawn only at a time convenient to
and approved in advance by the Executive Director; however, leave allowed for
religious observance shall be granted on the days and hours required insofar
as possible without interference with the proper conduct of AUTHORITY
functions.
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ARTICLE IX - LEAVE DUE TO INJURY OR DISEASE
INCURRED IN THE PERFORMANCE OF DUTY
Section 1 - Any employee who is necessarily absent from duty because of
occupational injury or disease, as defined by the Workmen's Compensation Law,
may, pending adjudication of his/her case and while his/her disability
renders him unable to perform the duties of his/her position, be granted
leave with full pay for a period not to exceed six months (exclusive of
accumulated sick leave credits and other time credits), on approval of the
Executive Director, after full consideration of all the facts involved.
Vacation and sick leave credits shall not be earned under these circumstances
for periods that an employee is on such discretionary six months' leave with
pay. Should the disability persist beyond this period plus accumulated sick
leave credits and other time credits, such officer or employee may be placed
on leave without pay for a further period not to exceed eleven (11) months.
When such employee has been awarded by the Workmen's Compensation Board
compensation for the period of his/her leave with pay, such compensation
award for loss of time for such period shall be credited to the AUTHORITY,
upon his/her return to active duty, such officer or employee shall be
credited with that proportion of earned credits consumed during the period of
his/her absence, which the amount of his/her Workmen's Compensation award
covering the period of earned sick leave and other time credits consumed and
credited to the AUTHORITY, bears to the amount of salary he/she received
during the period that sick leave and other time credits were consumed.
ARTICLE X - LEAVE FOR COURT AND JURY ATTENDANCE
Section 1 - On proof of the necessity or jury service or attending
Court, pursuant to subpoena or other order of the Court, an employee shall be
granted leave of absence with pay by the AUTHORITY. Such leave of absence
shall not be counted as time worked in computing overtime credits.
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ARTICLE XI - MILITARY LEAVE
Section 1 - The AUTHORITY has adopted the State Military Leave Policy
providing for full payment to an employee for up to thirty (30) days military
leave or comparable to State policy.
ARTICLE XII - MATERNITY AND PATERNITY LEAVE
Section 1 - A pregnant permanent employee shall be granted a leave of
absence without pay for a period of up to six months which may be extended by
the AUTHORITY up to one year. The employee shall report to the Executive
Director the existence of pregnancy not later than the end of the fourth
month. A male employee may use a period not to exceed fifteen (15) days of
accumulated sick leave for paternity leave.
Sections 2 - The employee may be allowed to reduce the six-month period
leave without pay by the use of any and all earned credits, not including
sick leave credits.
Section 3 - A physician's statement as to the fitness of the employee
for the performance of her duties may be required at any time before her
leave commences, and may be required prior to her return to duty.
ARTICLE XIII - OTHER LEAVES WITHOUT PAY
Section 1 - A permanent employee may, at the discretion of the
Authority Board, be granted leave of absence without pay for a period not
exceeding one year. Absence beyond such one-year period shall be deemed the
equivalent of a resignation.
Section 2 - Where a leave of absence without pay has been granted for a
period which aggregated one year, a further leave of absence without pay
shall not be granted unless the employee returns to his position and serves
continuously therein for six months immediately preceding the subsequent
leave of absence.
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ARTICLE XIV - DRAWING OF EARNED CREDITS UPON RESIGNATION
Section 1 - At the time of resignation, and provided that notice of
such resignation is given to the AUTHORITY at least two weeks prior to the
last day of work, an employee shall be compensated in cash for vacation and
overtime credits accrued and unused as of the effective date of resignation.
ARTICLE XV - WORK WEEK AND OVERTIME
Section 1 - Each employee shall maintain a Time and Accrual Record.
The basic work week for all employees shall be forty (40) hours, except that
the Toll collectors' schedule shall vary as to the number of consecutive work
days without application for overtime provisions.
a) The basic work week for maintenance employees shall be forty (40)
hours with a 7:45 a.m. starting time and completion at 4:30 p.m. A forty-
five minute lunch period shall be provided from 11:45 a.m. to 12:30 p.m.
b) Office employees shall work forty (40) hours starting at 8:00 a.m.
and closing at 4:30 p.m. A thirty (30) minute lunch break will be fully
covered by office staff.
Section 2 - Hours worked in excess of the basic work week shall
constitute overtime, for which equivalent time off shall be granted. The
AUTHORITY shall establish and public rules governing the computation of
overtime, including the units of accumulation and liquidation with a copy to
be furnished to each employee.
a) Overtime work must be authorized by the designated supervisor
before credit for overtime may be allowed.
b) No employee shall be allowed to accumulate overtime credits
compensable by equivalent time off in excess of thirty (30) work days or 240
hours.
c) In the event of death of any employee, his estate or beneficiary
shall be paid the monetary value of his accumulated overtime credits up to
the equivalent of thirty (30) days or 240 hours.
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d) An employee called in to work other than a regular work period
shall be granted a minimum compensatory time credit of two (2) hours.
The following overtime policy shall apply during the Contract term:
1. At the employee's option, the AUTHORITY will pay for overtime
services at one and one-half time rates.
2. The AUTHORITY may at its option in an effort to limit overtime,
adjust an employee's working hours, e.g. schedule snow removal by shift
coverage. In the event a shift change without 24 hours' advance notice is
made, then the employee shall qualify for two (2) hours compensatory credit.
3. To be eligible for overtime paYment as defined in (1) above,
personnel must meet all requirements and qualifications of their position
item, e.g. an Equipment Operator, Relief Toll Collector, must possess a New
York Class 3 Vehicle Operator's License.
Section 3 - Basically, all employees have regular starting and
finishing times for their regular work day. An employee may punch in on the
time clock prior to his/her official starting time and thereafter be 'ready'
to go to work. An employee who punches in after his/her scheduled starting
time is tardy. The supervisor may deduct the time tardy or late from any
compensatory or overtime available. This procedure does not relieve the
employee of the obligation to call in reporting a late arrival or of possible
disciplinary action for excessive tardiness.
a) After application of any time tardy, overtime will be computed in
units of 1/4 hour as approved by the designated supervisor.
b) The supervisor must initial and approve every overtime credit on
the time card on a daily basis and enter a brief description of the work
performed.
c) Action regarding tardiness will be handled by the designated
supervisor, including possible offsets against time credits or other
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disciplinary action as may be appropriate and approved by the Executive
Director.
d) In the event of uncontrollable conditions, tardiness may be excused
by the Executive Director.
e) All shift employees on continuous duty shall remain on the job
until relieved. However, in the event shift employees are not relieved at
the designated time, overtime provisions will apply.
These rules and regulations in regard to overtime meal allowances are
not applicable to employees in travel status whose expenses are sUbject to
provisions of travel rules and regulations.
ARTICLE XVI - HEALTH INSURANCE
Section 1 - Plan Enrollment. The Authority currently is enrolled in
the Upstate Administrative Services self-funded plan. It took effect on
September 1, 1999.
Section 2 - PaYments. Employees requiring family coverage shall pay
$40.00 per month toward the premium. Employees requiring individual coverage
shall pay $20.00 per month toward the premium.
. All medical expenses incurred by the employees and their families,
which would have been applied towards the deductible under the Upstate
Administrative Services self-funded plan, will be paid in full by the
AUTHORITY.
In addition, effective April 1, 2001, the employee co-payment for
prescription drugs will increase as follows:
4/1/01 - 3/31/03 $ 3.00 per prescription for generic drugs
$10...0.0.per pres.crip.tion for name-b.rand drug.s
4/1/03 - 3/31/04 $ 3.00 per prescription for generic drugs
$13.00 per prescription for name-brand drugs
It is understood between the parties that the AUTHORITY is
investigating health insurance companies and options; looking for a cheaper,
better way of providing insurance. CSEA is willing to listen to the results
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of the investigation. Article XXVI of the Labor Agreement will be invoked
when and if the AUTHORITY completes its investigation and wishes to discuss
changing or amending its present health insurance agreement.
ARTICLE XVII - PENSION PLAN
Section 1 - The 75-1 will continue in effect through the contract
period.
Section 2 - The AUTHORITY, in addition, permits all eligible employees
to allow 160 days of unused sick leave to be credited towards retirement upon
his/her leave from the AUTHORITY on retirement. This is referred to as
Section 41j of the New York state Retirement System.
ARTICLE XVIII - DISABILITY PLAN
Section 1 - New York State Disability Insurance will be provided
through the OBPA at a cost of $.60 per week ($1.20 bi-weekly) by each
employee effective immediately upon execution of contract.
Section 2 - CSEA'Vision Care Platinum Plan with the Progressive
Additional Lenses and the VDT/Occupational Vision Riders shall be provided by
the OBPA effective immediately upon execution of this contract.
Section 3 - The AUTHORITY may from time to time as funds allow provide
items of a safety nature to maintenance employees which must be used for the
protection of the employee. Such items would include, but not be limited to
safety shoes, coveralls, distinctive clothing and goggles. If an employee
elects to reimburse the AUTHORITY 50% of the cost, the AUTHORITY each year
shall purchase a pair of replacement safety shoes for the employee for use on
the job.
Section 4 - Uniforms will be furnished to the Maintenance and
Operations personnel at the cost of $1.87 per week per employee. The OBPA
will also pay $1.87 per week per employee. If suitable winter uniforms
cannot be provided, the employee may elect to wear adequate clothing suitable
for winter weather.
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Section 5 - CSEA Sunrise Dental Plan shall be provided upon contract
execution, provided a sufficient number of employees enroll, as required
under the plan. Enrolled employees shall contribute:
4/1/01 - 3/31/02
4/1/02 - 3/31/03
4/1/03 - 3/31/04
$7.50 per payday
$8.00 per payday
$8.50 per payday
ARTICLE XIX - EMPLOYMENT DEVELOPMENT
Section 1 - The AUTHORITY agrees to assist employees in maintaining and
developing skills and abilities by paying up-front for approved tuition costs
for all job essential courses subject to achievement of a satisfactory
passing grade and attendance at 90% of scheduled classes. If the employee
does not satisfactorily pass, employee shall reimburse the Ogdensburg Bridge
and Port Authority total cost. The AUTHORITY decides what training
activities are essential and should be approved for payment.
The Authority shall reimburse employees $40.00 towards cost of CDL
license upon renewal.
ARTICLE XX - TOLL COLLECTION SCHEDULING
Section 1 - The toll collection shift schedule presently in effect
shall not be changed without the joint agreement of the EMPLOYEES'
ASSOCIATION and the AUTHORITY. The AUTHORITY may adjust the noon to 8:00
p.m. coverage to meet operating requirement.
Section 2 - The Relief Toll Collector will be used to resolve
scheduling problems.
Section 3 - During any assigned shift in which a Toll Collector handles
total toll transaction totaling $1,500.00 o~ more, including truck scrip,
then one-half hour compensatory time shall be credited unless the AUTHORITY
shall have furnished at least thirty (30) minutes relief time during the
shift. Such relief time shall be considered furnished when double coverage
is scheduled.
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In the event of any future toll tariff revision, then the AUTHORITY
shall have the right to increase the $1,500.00 toll transaction amount to a
new amount reflecting the" toll adjustment.
Section 4 - In recognition of the time required to take over the bank
and cash-up, each Toll Collector, except one covering a 12:00 noon to 8:00
p.m. shift, shall be credited with twenty (20) minutes compensation time
regardless of the actual time worked beyond the eight hour tour.
ARTICLE XXI - ARBITRATION AND GRIEVANCE PROCEDURE
Section 1 - In the event that any differences or disputes should arise
between the AUTHORITY and the EMPLOYEES' ASSOCLATION, or its employees, over
the application and interpretation of the terms of this Agreement, an earnest
effort shall be made to settle such differences immediately and in the
following manner:
a) Step One - Between the aggrieved employee and the immediate
supervisor. A written statement on forms provided by management of the
difference or dispute must be filed within five (5) days of the incident
giving rise to the complaint. If no satisfactory agreement is reached within
five (5) working days, then;
b) Step Two - Between the designated representative(s) of the
EMPLOYEES' ASSOCLATION Grievance Committee, and the Executive Director. If
no satisfactory agreement is reached within an additional ten (10) working
days (unless extended by mutual agreement), the following procedure shall
apply:
Section 2 - Arbitration. If any grievance or dispute cannot be
satisfactorily settled, the grievance shall be submitted by either party to
the Public Employment Relations Board for final and binding decision. In the
event the losing party fails to abide by the arbitrator's decision or either
party refuses to submit to his jurisdiction, the other party shall have the
17
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right to immediately take all legal or economic recourse. Expense of
arbitration shall be borne equally by the parties.
Section 3 - A Labor Management Committee will be established and will
meet not less than quarterly or as condition(s) dictate.
ARTICLE XXII - DISCIPLINARY ACTION
Section 1 - The AUTHORITY shall not discharge nor suspend any employee
without just cause. In all cases involving the discharge or suspension of an
employee, the AUTHORITY must immediately notify the employee in writing of
his/her discharge or suspension and the reason therefore. Such written
notice shall also be given with the approval of the employee to the
EMPLOYEES' ASSOC1ATION within one (1) working day from the time of the
discharge or suspension. An employee may be discharged by the AUTHORITY
without such notification for drinking on the job, carrying unauthorized
passengers or proven dishonesty.
ARTICLE XXIII - REST PERIODS
Section 1 - Maintenance and Office Workers shall be entitled to an
unpaid lunch period of 3/4 and 1/2 hour respectively approximately midway
through the work day and there will be a ten (10) minute rest period in each
half of his/her work day.
ARTICLE XXIV - RIGHTS OF EMPLOYEES' ASSOCIATION
Section 1 - The AUTHORITY recognizes the right of the EMPLOYEES'
ASSOCIATION members to designate representative(s) to appear of their behalf
to adjust salaries, working conditions, grievances and disputes as to the
terms and conditions of this Agreement and to visit employees during working
hours depending upon the fact that the time shall be limited and shall not
interfere with the employee's work performance. Such representative(s) shall
also be permitted to appear at hearings before the Authority Board upon the
request of the employee(s); the hearing dates to be fixed by the Authority
Board.
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Section 2 - The AUTHORITY shall administer its obligation under this
Agreement in a manner which shall be fair and impartial to the employee and
shall not discriminate against any employee by reason of sex, nationality,
age, race or creed.
Section 3 - The EMPLOYEES' ASSOC~TION shall have the right to post
notices and other communications on bulletin boards maintained on the
premises and designated by the AUTHORITY subject to the approval of the
content of such notices and communications by the Executive Director except
for notices of meetings.
Section 4 - The EMPLOYEES' ASSOCIATION shall have the right to use the
Board Room in the Administration Building on the premises of the Ogdensburg
Bridge and Port Authority for the purpose of holding their meetings so long
as it does not conflict with the Board Room schedule.
Section 5 - The President or his designated representatives for the
EMPLOYEES' ASSOC~TION shall, for the purpose of adjusting grievances or
assisting in the administration of this Agreement be credited with one hour
compensatory time each bi-weekly period during the term of this Agreement.
Section 6 - The Civil Service Employees Association, Inc. having been
recognized or certified as the current representative of employees within the
bargaining unit represented by this Agreement shall have deductions made from
the wage or salary of employees of said bargaining unit who are not members
of the Civil Service Employees Association, Inc., the amount equivalent to
the dues levied by the Civil Service Employees Association, Inc. The
employer shall make such deductions and transmit the amount so deducted,
along with a listing of such employees, to the Civil Service Employees
Association, Inc., 143 Washington Avenue, Albany, New York 12210. Said
deductions shall be submitted on a payroll period (bi-weekly) basis.
Section 7 - Dues Deduction. The Civil Service Employees Association,
Inc. shall have rights to payroll deduction of dues and Union sponsored
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insurance and benefit prog~am premiums for employees covered by this
agreement. Such dues and premiums shall be remitted on a payroll period (bi-
weekly) basis to the Civil Service Employees Association, Inc., 143
Washington Avenue, Albany, New York 12210. The employer agrees to submit to
the Civil Service Employees Association, Inc. 143 Washington Avenue, Albany,
New York 12210 each payroll period (bi-weekly) a list itemizing the
deductions of each employee relating to Union items.
Section 8 - Information. On the effective date of this agreement, the
employer 'shall provide to the Unit a list of all employees in the bargaining
unit showing the employees' full name, home address, social security number,
item number, job title, work location, membership status, insurance deduction
and first date of employment. Such information shall hereafter be provided
to the Unit on an annual basis.
The employer shall supply to the Unit, as necessary, the name, item
number and work location and date of hire of all new employees. In addition,
the employer shall supply a listing of employees showing the item number and
work location, who terminate their employment.
ARTICLE XXI - APPLICABLE LAWS
Section 1 - If any article of this Agreement or any addition thereto,
should be decided to be in violation of any federal, state or local law, or
if adherence to or enforcement of ,any article or section should be in
violation of a decision of a court of law, the remaining articles of this
l'>
Agreement or any addition thereto shall not be affected. If such a
determination or decision is made, both parties shall convene immediately for
purposes of negotiating a satisfactory replacement for such article.
ARTICLE XXVI - FULL AND COMPLETE AGREEMENT
Section 1 - This Agreement shall constitute the full and complete
commitments between both parties and may be altered, changed, added to,
deleted from or modified only through the voluntary, mutual consent of the
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parties in a written and signed amendment to this Agreement. Before the
Ogdensburg Bridge and Port Authority adopts a change in policy which affects
wages, hours and conditions for employment as set forth in this Agreement,
the Ogdensburg Bridge and Port Authority will notify the EMPLOYEES'
ASSOCIATION in writing that it is considering such a change.
ARTICLE XXVI I - TERM OF AGREEMENT
Section 1 - The Agreement shall be effective from April 1, 2001, and
shall continue in effect through March 31, 2004.
ARTICLE XXVIII - USE OF AUTHORITY VEHICLES
Section 1 - The AUTHORITY has adopted a policy for use of Authority
vehicles. Use of a vehicle over the noon meal period must involve direct
travel en route to or from an AUTHORITY work assignment. The Executive
Director is ,authorized to approve exceptions to this vehicle use policy in
relation to unusual work situation, travel status, early departure or late
return from official business. Employees authorized vehicle use may assist
fellow employees with car pooling rides.
An employee using his/her personal vehicle as authorized by the
Executive Director on AUTHORITY business shall be compensated at the mileage
rate set by the Department of Audit & Control, currently at $.26 per mile.
ARTICLE XXIX - MEDICAL EXAMINATIONS
Section 1 - The AUTHORITY requires an annual medical examination for'
each employee on its time and at its expense. If the cost of such medical
examination is paid under the AUTHORITY'S Health Insurance Program (Section
XV), the AUTHORITY shall reimburse the employee for out-of-pocket expenses
not covered by any Health Insurance Program
The examining physician shall certify to the AUTHORITY the ability (or
inability, as the case may be) of the employee to satisfactorily perform his
work.
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The AUTHORITY shall furnish the examining physician with a ~health
screeninif' form which shall set forth the required minimum tests as follows:
Height, weight, blood pressure, sight, hearing, pulse, and hernia.
The examining physician may recommend additional tests.
A Drug and Alcohol Free Work Place Policy is hereby adopted and
attached hereto as Schedule A.
ARTICLE XXX - SUGGESTION PROGRAM
Implementation of an Employee Suggestion Program will be based upon the
general premise that suggestions made by an employee will be evaluated and
appraised by the Suggestion Program Committee.
The ~Committee" will be made up of representatives of both the
AUTHORITY and EMPLOYEES' ASSOCIATION.
Specific incentive awards will be recommended and made to employee(s)
that suggest new or modified plans which will provide demonstrated dollar(s)
savings to the AUTHORITY.
RAT I F I CAT ION
THIS AGREEMENT is made and entered into on this~ day of
~, 2001, by and betweenthe OgdensburgBridgean~ PortAuthority
and the Ogdensburg Bridge and Port Authority Employees' Association CSEA
Local 1000 AFSCME, AFL/CIO.
Ogdensburg Bridge and Port Authority
Employees'
AsSOCi~ Local 1000
:~CME;f:t p
Title:-'~.. .
By:
Title:
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SALARY PERFORM HIRING ADDll ADDll ADDll ADDll ADDll ADD'l
GRADE AMOUNT AMOUNT STEP 1 STEP 2 STEP 3 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
1 1,144 18,345 19.490 20,634 21,778 22,405 23,032 23.659 24.587 25,516 26,444
2 1,198 19.080 20.278 21,477 22.675 23,302 23.929 24.556 25.484 26.413 27,341
3 1,256 20.065 21.321 22.577 23.834 24.461 25.088 25.715 26,643 27.571 28,500
4 1,332 20.985 22,317 23,649 24,981 25.608 26.235 26.862 27,791 28.719 29.647
5 1,391 22.032 23.424 24.815 26.206 26,833 27.460 28,087 29.016 29.944 30.872
6 1.446 23,271 24.716 26.162 27.607 28.234 28,861 29.488 30.417 31.345 32,273
7 1,516 24.604 26.120 27.635 29,151 29.778 30.405 31.032 31,960 32,888 33.817
8 1,575 26.020 27,594 29.169 30,743 31.370 31.997 32,624 33.553 34,481 35.409
9 1.646 27.500 29.146 30.792 32.437 33.064 33.691 34.318 35.247 36.175 37,103
10 1.729 29.104 30.833 32.562 34,290 34,917 35,544 36,171 37.100 38,028 38.956
11 1,810 30,825
.
32,635 34,445 36.255 36.881 37,508 38,135 39,064 39,992 40,920
12 1,880 32,603 34.482 36.362 38,241 38,868 39,495 40,122 41.051 41,979 42,907
13 1.964 34,563 36.527 38.491 40,455 41.082 41,709 42.336 43.264 44.193 45.121
14 2.050 36.576 38,626 40.676 42,725 . 43,352 43,979 44,606 45,535 46,463 47,391
15 2.127 38,715 40,842 42,969 45.096 45.723 46,350 46.977 47.905 48,833 49.762
16 2,232 40,920 43,152 45,384 47,616 48,242 48.869 49.496 50.425 51.353 52.281
17 2,355 43,267 45.621 47.976 50,331 50.958 51.585 52.212 53.140 54.068 54,997
18 2.464 45.778 48,242 50.707 53,171 53.798 54,425 55.052 55.980 56.909 57,837
19 2.581 48.269 50.850 53.432 56.013 56.640 57,267 57,894 58.822 59,751 60.679
20 2.685 50,814 53.499 56,184 58,869 59,496 60,123 60.750 61,678 62.607 63.535
21 2.814 53.555 56,369 59,183 61.997 62.624 63.251 63.878 64.806 65.734 66.663
22 2.941 56.458 59.399 62.339 65.280 65.907 66.534 67.161 68.089 69.017 69.946
23 3.066 59.501 62.567 65.633 68.699 69.326 69.953 70.580 71.508 72.437 73.365
24 3.176 62.725 65.901 69.076 72.252 72.879 73.506 74.133 75.061 75.990 76.918
25 3.316 66.217 69.532 72.848 76.163 76.790 77.417 78.044 78.973 79.901 "80.829
OGDENSBURG BRIDGE AND PORT AUTHORITY
2001-02 SALARY SCHEDULE
SCHEDULE A-1
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SALARY PERFORM HIRING ADD'L ADD'L ADD'L ADD'L ADD'L ADD'L
GRADE AMOUNT AMOUNT STEP 1 STEP 2 STEP 3 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 8
1 1,179 18,896 20,074 21,253 22,431 23,077 23,723 24,369 25,325 26,281 27,237
2 1,234 19,652 20,887 22,121 23,355 24,001 24,647 25,293 26,249 27,205 28,161
3 1,294 20,667 21 ,961 23,255 24,549 25,194 25,840 26,486 27,442 28,398 29-,355
4 1,372 21,614 22,986 24,359 25,731 26,377 27;022 27,668 28,624 29;581 30,537
5 1.433 22,693 24,126 25,560 26,993 27,638 28,284 28,930 29,886 30,842 31,799
6 1.489 23,969 25.458 26,947 28.436 29,081 29,727 30,373 31,329 32,285 33,242
7 1,561 25,342 26,903 28.464 30,025 30,671 31,317 31,962 32,919 33,875 34,831
8 1,622 26,800 28,422 30,044 31,666 32,311 32,957 33,603 34,559 35,515 36,472
9 1,695 28,325 30,020 31,715 33.41
°
34,056 34,702 35,348 36,304 37,260 38,216
10 1,781 29,977 31,758 33,538 35,319 35,965 36,611 37,256 38,213 39,169 40,125
11 1,864 31,750 33,614 35,478 37,342 37,988 38,634 39,279 40,236 41 ,192 42,148
12 1,936 33,581 35,517 37.453 39,389 40,034 40,680 41,326 42,282 43,238 44,195
13 2,023 35,600 37,623 39,646 41,669 42,314 42,960 43,606 44,562 45,518 46,475
14 2,111 37,674 39,785 41,896 44,007 44,653 45,299 45,944 46,901 47,857 48,813
15 2,191 39,877 42,067 44,258 46,449 47,094 47,740 48,386 49,342 50,298 51,254
16 2,299 42,148 44,447 46,745 49,044 49,690 50,336 50,981 51,938 52,894 53,850
17 2.425 44,565 46,990 49.415 51,841 52.486 53,132 53,778 54,734 55,690 56,647
18 2,538 47,151 49,690 52,228 54,766 55,412 56,058 56,704 57,660 58,616 59,572
19 2,659 49,717 52,376 55,035 57,693 58,339 58,985 59,631 60,587 61,543 62.499
20 2,766 52,339 55,104 57,870 60,635 61,281 61,927 62,573 63,529 64.485 65,441
21 2,898 55,161 58,060 60,958
. 63,857 64,502 65,148 65,794 66,750 67,706 68,663
22 3,029 58,152 61,181 64,209 67,238 67,884 68,530 69,175 70,132 71,088 72,044
23 3,158 61,286 64,444 67,602 70,760 71.406 72,052 72,697 73,654 74,610 75,566
24 3,271 64,607 67,878 71,149 74.420 75,066 75,711 76,357 77,313 78,269 79,226
25 3.415 68,203 71,618 75,033 78,448 79,094 79,740 80,386 81,342 82,298 83,254
OGDENSBURG BRIDGEAND PORT AUTHORITY
2002-03 SALARY SCHEDULE
SCHEDULE A-2
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SALARY PERFORM HIRING ADDIl ADDIl ADDIl ADDIL ADDIL ADD'L
GRADE AMOUNT AMOUNT STEP 1 STEP 2 STEP 3 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
1 1,214 19,463 20,677 21,890 23,104 23,769 24,435 25,100 26,085 27,070 28,054
2 1,271 20,242 21,513 22,785 24,056 24,721 25,386 26,051 27,036 28,021 29,006
3 1,333 21,287 22,620 23,952 25,285 25,950 26,615 27,281 28,265 29,250 30,235
4 1,413 22,263 23,676 25,089 26,503 27,168 27,833 28,498 29,483 30.468 31,453
5 1.476 23,374 24,850 26.326 27,802 28,468 29,133 29,798 30.783 31.768 32,753
6 1,534 24,688 26,221 27,755 29,289 29,954 30,619 31,284 32,269 33.254 34,239
7 1,608 26.103 27.710 29,318 30,926 31,591 32.256 32.921 33.906 34.891 35,876
8 1,670 27,604 29,275 30,945 32,616 33,281 33,946 34,611 35.596 36,581 37,566
9 1,746 29,175 30.921 32,667 34,413 35,078 35,743 36,408 37,393 38,378 39,363
10 1.834 30,876 32,710 34,545 36,379 37,044 37,709 38,374 39.359 40,344 41,329
11 1,920 32.703 34,623 36,542 38,462 39,128 39,793 40.458 41,443 42,428 43.413
12 1,994 34,588 36,582 38,576 40,570 41,235 41,901 42,566 43,551 44,536 45,520
13 2,084 36,668 38,751 40,835 42,919 43,584 44.249 44.914 45.899 46.884 47,869
14 2,174 38,804 40,978 43.153 45,327 45,992 46.658 47,323 48,308 49.293 50.277
15 2,256 41,073 43,329 45,586 47,842 48,507 49,172 49.837 50.822 51,807 52.792
16 2,368 43.413 45,780 48,148 50,515 51,180 51,846 52.511 53.496 54.481 55,465
17 2.498 45,902 48,400 50,898 53.396 54.061 54.726 55,391 56.376 57,361 58.346
18 2,614 48,566 51,180 53,795 56.409 57,075 57,740 58,405 59,390 60.375 61,360
19 2,739 51,209 53,947 56,686 59,424 60,089 60,754 61,420 62,405 63,389 64,374
20 2.849 53,909 56,757 59,606 62,454 63.120 63,785 64,450 65.435 66.420 67,405
21 2,985 56,816 59,802 62,787 65,772 66.438 67,103 67,768 68,753 69,738 70.722
22 3.120 59.896 63.016 66.136 69.255 69,921 70,586 71.251 72.236 73.221 74.205
23 3,253 63,125 66.377 69.630 72,883 73,548 74,213 74.878 75.863 76,848 77.833
24 3,369 66.545 69.914 73,283 76,652 77,318 77.983 78,648 79,633 80,618 81.602
25 3.518 70,249 73.767 77.284 80.802 81.467 82,132 82.797 83.782 84.767 85,752
OGDENSBURG BRIDGE AND PORT AUTHORITY
2003-04 SALARY SCHEDULE
SCHEDULE A-3
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OGDENSBURG BRIDGE AND PORT AUTHORITY
SCHEDULE A.;4
REGULAR PERSONAL SERVICE POSITIONS
GRADE
Account Clerk 7
Maintenance Assistant (Two (2) Positions) 9
Toll Collectors (Six (6) Positions) 9
Relief Toll Collector 9
Relief Toll Collector/Assistant Paint Foreman 10
Janitor/Maintenance Man (Administration Building) 7
Janitor (U.S. Customs/Immigration Complex) 6
Senior Account Clerk 9
Inventory Control Clerk 9
Senior Stenographer 9
Assistant Accountant 11
Account Clerk/Maintenance Clerk 7
General Mechanic (Three (3) Positions) 12
Airport Maintenance Assistant 9
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Date of
Regular
Employee Employment Position/Title Grade
1) HILL, Patricia 4/1/68 Sr. Account Clerk 9
2) DUPREE, Timothy 9/10/81 General Mechanic 12
3) BELILE, Leon 9/10/81 General Mechanic 12
4) MOORE, Joseph 9/10/81 Maintenance Assistant 9
5) ABEL, Deborah 8/27/84 Assistant Accountant 11
6) PERRY, Linda 2/24/86 Account Clerk 7
7) BELGARD, Stephen 1/8/87 Airport Maintenance Man 9
8) MONTPETIT, Peter 1/14/87 Toll Collector 9
9) LINK, Rosita 1/26/87 Senior Stenographer 9
10) LALONDE, Stephen 1/4/88 Toll Collector 9
11) BARR, Troy 11/8/89 Toll Collector 9
12) DUPREE, James 1/7/91 Toll Collector 9
13) HARGRAVE, Kenneth 1/2/92 Inv~ Control Clerk 9
14) GREENE, Kathleen 1/13/92 Account Clerk/Maintenance 7
Clerk
15) MILLS, Ronald 3/2/92 General Mechanic 12
16) CHAPPLE, Scott 8/6/92 Relief Toll Collector/ 10
Ass t . Paint Foreman
17) GUSHEA, James 9/10/92 Maintenance Assistant 9
18) GREENE, Darin 9/14/92 Relief Toll Collector 9
19) GOTHAM, Randy 10/30/95 Janitor 6
OGDENSBURG BRIDGE AND PORT AUTHORITY
SCHEDULE A-6
SENIORITY LIST
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SCHEDULE A
DRUG AND ALCOHOL PREE WORE-PLACE POLICY
Policy: Consistent with the Federal Drug Free Work-Place
Act of 1988 and the State of New York's "Policy on Alcohol and Con-
trolled Substances in the Work-Place," the Authority hereby sets forth
this policy which prohibits employees from on the job use of or impair-
ment from alcohol or controlled substances. This policy is applicable
to all individuals employed by or under the operational control of the
Authority. (It is permissible for an employee to possess and use a
.controlled substance which has been properly prescribed by a physician
job.)
and which does not impair the employee's ability to perform his or her
1. Any employee who engages in the unlawful distribution,
manufacture, sale or attempted sale, possession, or
purchase of controlled substances while at the work
place or while performing in a work related capacity
may be .subject to criminal, civil and disciplinary
penalties.
2. Where a supervisor has "reasonable suspicion" to believe
that an employee is not able to perform his or her
duties as a result of a physical or mental impairment,
which may be caused. by alcohol or a controlled sub-
stance. that employee may be required to undergo a
medical examination to ascertain the ~ause of the
impairment under the provisions of Section 72 of the
Civil Service Law. This decision would be made con-
sistent with the section of this policy statement
entitled "Supervisory Procedures" and only after con-
sultation with the Executive Director or legal counsel.
3. When there is "reasonable suspicion" that an employee
has violated the provisions of this policy or when a
positive determination of alcohol or drug use has been
made, appropriate action shall be taken as specified in
the "Supervisory Procedures." Appropriate action may
include, but is not limited to: disciplinary action
pursuant to current collective bargaining agreements
of Section 7S of the Civil Service Law; referral to
the Employee Assistance Program or specified treat-
. .
~
~
~.-
ment programs; or~ in cases where an employee is
sufficiently disabled by use of alcoh~l or drugs,
.disability leave pursuant to Section 72 of the Civil
Service Law.
Any drug or alcohol testing shall be done through procedures
that are at least equivalent to the procedures which apply when testing
is done pursuant to Federal Regulations as outlined in 49 eFR Part 40
(for example: chain of custody, .split samples, confidentiality, NIDA
Labs, etc.).
In compliance with the State's "Drug Free Work-Place Act of
1988," this policy shall be prominently posted and distributed to all
Department employees. Anyone who has any questions relative to this
policy should contact the Executive Director.
Disruptive Work-Place Behavior
If an employee exhibits interpersonal or personal behaviors*
which may prevent the employee or his or her coworkers from performing
the duties of their positions in a non-threatening, positive work
environment, the supervisor should arrange for another employee to
observe the behavior, (another supervisor, management staff) and contact
staff of the Executive Director. "Depending upon the circumstances and
their assessment, the appropriateness of the continued presence of the
employae in the work-place will be determined.
*Employee appears confused or exhibits erratic and/or unsafe behavior,
is violent, and/or has problems interacting with other employees,
including displaying abusive/violent behavior.
Supervisory Procedures
The Authority and its employees have a common interest in
effective employee performance. Organizational effectiveness and
employee satisfaction are directly related to good job performance.
,
.
r .
Supervisors are key players in this area as they are responsible for
taking appropriate action any time a subordinate's behavior or perfor-
mance raises questions about the subordinate's physical/mental condition
or ability to perform the duties of the job properly and safely.
Accordingly, the Authority has outlined procedures to be followed by
supervisors when there is a question as to whether poor performance or
behavior may be linked to possible drug or alcohol use.
One special caution, a supervisor should never try to
diagnose a situation. A supervisor's actions and remarks must be
confined to specific performance and behaviors which have been personal-
ly observed.
(1) When a supervisor has a "reasonable suspicion" to
believe that an employee is unable to satisfactor-
ily perform his/her duties as a result of the use of
alcohol or a controlled substance, the supervisor
should confer with his/her own immediate supervisor
and/or the Executive Director for confirmation of steps
to follow. At a minimum, a supervisor should have
written notations or other written substantiation which
could support the premises that the supervisor has
a "reasonable suspicion" or basis for drawing these
conclusions. Such written material should clearly
document how the employee's behavior has impacted
the job performance expectations and may include any
p~rformance problems, a written log of dates, times
and specific incidents or accidents.
Even though a supervisor may have "reasonable suspi-
cion" to believe that an employee has a drug or
alcohol impairment, he/she must not confront the
employee with mention of the suspected problem.
Definition: Reasonable suspicion is a specific,
reliable observation that can be articulated
concerning the appearance, behavior, speech or
body odor of the employee; the following obser-
vations may indicate drug and/or alcohol use;
unsteady gait, odor or alcohol on breath, thick
or slurring speech, unusual aggressive or abu-
sive language or behavior or disorientation or
lethargy. Certain medical conditions or some
. .
.
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CIVIL SEltVICE EHPLOYEES ASSOCunOH
The Ogdensburg Bridge and Port Authority, hereinafter referred to as
the "Employer", and the Civil Service Employees Association, Inc.,
Local 1000, AFSCHE, AFL-CIO, hereinafter referred to as the "Union"
are parties to a collective bargaining agreement for the term
~ -0/- 9~ through .3-~ J-9 tf . In accordance
with Section 204 of the New York State Public EMployees' Fair Employ-
ment Act, the parties herebT.ag~ee to the following alcohol and drug
testing procedure:
ALCOHOL AND DRUG TESTnrG PROCEDURE
Section 1. ~A Regulations
1.1 Compliance rith FlNA Regulations:
Where applicable, the Employer's Alcohol and Drug Testing Program shall
be in compliance with and, unless mutually agreed to by the Union,
shall not exceed the Federal Highway Administration regulations, 49
CFR Parts 382, 391, 392, 395, as they pertain to employees ~ho operate
commercial motor vehicles in interstate or intrastate commerce which
are over 26,001 pounds or are designed to transport sixteen or more
passengers or are used, to transport hazardous materials and are subject
to commercial drivers license requirements, 49 CFR Part 383.
1.2 Implementation Date of FHWA Regulations:
The program and its procedures shall not be implemented until
January 1, 1~96.
Section 2. FLA Regulations
2.1 Compliance with FTA Regulations:
w~ere applicable, the E=ployer's Alcohol and Drug Testing Program shall
be in compliance with and, unless mutually agreed to by the Union,
shall not exceed the Federal Transit Administration regulations, 49
CRF Parts 653 and 654, as they pertain to employees operating non-
revenue service vehicles which are requi=ed to be operated by a holder
of cammercial drivers license, operating ~ revenue service vehicle,
controlling dispatch or movement of a revenue service vehicle, main-
taining a revenue service vehicle or equipment used in revenue service,
or carrying a firea~ for security purposes.
2.2 Implementacion date of FIA Regulations:
The program 'and its procedures shall not be imDlemented until
January 1. 1995.
Sect;iou 3. Notice Requirements
3.1 Employer's Policy:
The Employer shall promulga~e a policy on the misuse of alcohol and
use of prohibited drugs and shall provide a copy of the policy and
procedures to each covered employee and the Un~on. The term Jlproh1b1ted
drugs" means marijuana, cocaine, opiates, amphetamines and phencyclidine.
At a minimu=, the policy shall include detailed provisions on alcohol
concentra~ion, alcohol possession, on-duty use of alcohol, pre-duty
use of alcohol, use of alcohol folloving an accident, drug use, drug
testing, and refusal to submit to a re~uired alcholol or drug test.
3.2 Alcohol & Drug Information:
The Employer shall provide detailed educational material to each covered
employee which explains the requirements of the Fdeeral regulations.
At a minimum, the materials shall include detailed information vhich
meet the requirement of 49 CFR Part 382.601(b), Part 654.71(b) and
Part 653.25, including, but not limited to: (1) the categories of
employees vho are subject to the regulations; (2) conduct that is prohibited
by the regulations; (3) circumstances under which an employee vill
be tested; (4) vhat period of the work day an employees is required
to be in compliance with the regulations; (5) the requirment that an
employee submit to alcohol and controlled drug tests: (6) an explanation
of vhac constitutes a refusal to submit to an alcohol or controlled
drug test and the attendant consequences; (7) the requirement that
an employee be removed ~ediately from ~afety-sensitive functions.
and the provisions for referral, evaluation and t=eat=entj (8) the
consequences for having an alcohol concentration of 0.02 or greater
but less than 0.04; (9) the procedure to test for the presence of alcohol
or prohibited drugs; (10) the procedure co protect the employee and
the integrity and validity of che Cest; (11) the effec:s of the misuse
of alcohol and use of prohibited drugs; and (12) the person designated
by the Employer co be contracted for questions and/or addicional information.
3.3 Requ~red Tests:
The E=ployer shall provide a detailed description of alcohol and drug
testing requiremencs to each covered employee which explains the requirements
of the Federal regulations as they pertain to pre-employmentotesting,
reasonable suspicion testing, return-eo-duty testing, and follow-up
testing.
3.4 Require=enc for Notice:
In accordance with t~e requirement in che Federal Regulations, prior
co perfor:ing an alco~ol or concrolled drug test, the E~ployer shall
notify the employee chat the alcohol or drug test is required by Federal
regulations.
Sec~ion 4. Testing Procedures
4.1 Tests for Alcohol:
Tests for alcohol shall only be conduceed by a breach alcohol technician
using an evidential breach cesting device. Such device shall be approved
by the Nacional Traffic Safeey Adminiseraeion and placed on the Conforming
Produces List of Evideneial Breach Measureme~t Devices.
..
4.1.2 The supervisor of an employee who is to be tested shall
not administer the test.
.
.4.1.3 In accordance with the Federal Regulations, the person designated
to make the determination of reasonable suspicion shall not administer
the test.
4.1.4 An employee shall be paid for all time pertaining to an
alcohol test including providing a breath sample and travel tiMe to
and from the test site. Such time shal1. be considered as time worked
for the purpose of computing overtime and employee benefits.
4.1.5 Each alcohol test shall be reviewed by the Employers's Director
of Labor Relations to ensure compliance with all procedures set forth
in this MOA as well as all Federal Regulations, including the validity
of the test.
4.2 Tes~ for Prohibited Drugs:
4.2.1 Tes.ts for prohibited drugs shall be conducted only by
urinalysis and shall be performed only by Deparc=ent of Health and
Human Services certified laboratories.
4.2.2 A specimen may be tested only for cocaine, mariguana, opiates,
amphet~es and phencyclidine. A specimen may not be used to conduct
any other analysis or test.
.
4.2.3 If the test result of the primary specimen is positive,
the Employer shall imMediately request that the Medical Review Officer
direct that the split specimen be tested i~ accordance with the procedures
set forth in 49 CFR Part 40, Sections 40.25 (f)(10)(ii), 40.29 (b)(2)(3),
and 40.33(f).
4.2.4 Visual observation of urination shall not be required except
as ~~ressly provided for in the Federal Regulations. When visual
observation is required, the observer shall be of the same gender as
the employee.
4.2.5 In accordance with the Federal Regulations, the employee
shall be permitted to be present to observe the sealing and tagging
of the specimen containers.
.
4.2.5 An employee shall be paid for all time pertaining to a drug
test .including providing a urine sample and travel time to and from
the collection site. Such time shall be considered as time worked
for the purpose of calculating overtime and employee benefits.
4.2.6 Each drug test shall be reviewed by the Director of Labor
Relations to ensure compliance with all procedures set forth in the
MOA as well as all Federal Regulations, including the validity of the
test.
SeccioD. 5. 1tandom r" ,iDg
5.1 laDdom Alcohol rescs:
The Employer shall not administer random alcohol testing to more than
the required percentrage of employees as determined by the annual rate
of positive tests for all employees covered by the Fede~al regulatious.
5 .2 laDdom Drug Tescs:
The Employer shall not administer random drug testing to more than
50% of the employees annually covered by the Fed'eral regulations.
5.3 UniOD. Observation;:
During random tests, the Union shall be afforded an opportuni~ to
be present to observe the testing, subject to the cousent of the individual
to be tested. Reasonable efforts shall be made to contact the Union.
5.4 SelectioD. of Employees:,
The E=ployer shall select employees for testing only through a computer-
based random number generator utili:ing employee social security numbers.
Upon request, the employer shall provide the Union with a list of all
employees tested, as well as the computer-generated list, so the Union
could check on "randomness".
Section 6. Reasonable Suspicion Testing
6.1 Detendnaciou of Reasouable Suspicion:
The person designated to determine whether reasonable suspicion exists
to require a covered employee to undergo alcohol or drug testing (here-
inafter referred to as the "designated supervisor") must be the highest
level and most impartial individual practicable for such responsibility.
6.2 Re=oval Based on Behavior or Appearance Alone:
Yhenever no approved testing devices are available and an employee
is removed from the employee's safety-sensitive function based on behavior
and/or appearance alone, the employee shall be assigned to duties within
the employee's job description which do not require the performance
of safety-sensitive functions, or the employee shall be sent home without
loss of payor leave credits. The employee shall not be subject to
any disciplinary actions.
6.3 Documeucation of Reasonable Suspicion:
Whenever the designated supervisor finds the available facts objectively
indicate that reasonable suspicion exists that a test of the employee
would yield a positive result for the misuse of alcohol or use of prohibited
drugs, and as soon as practicable after an order to test is given,
without causing a delay in the testing process, the Employer shall
documenc the faces concributing co and for=ing the basis for the
reasonable suspicion. These f3Cts shall include: (1)
~ description
of the employee's appearance, behavior and speech; (2) names of witnesses
to the employee's appearance, behavior and speech; (3) if the employee's
appearance" behavior or speech is not the basis for testing, the facts
used to support a deter=i~ation of reasonable suspicion and the source
of t~e information; and. ~hen an attorney finds that reasonable suspicion
6.4 Initial Tr2iftiftg of Supervisors:
Supervisors designated to determine whether reasonable suspicion exists
to. require a covered employee to undergo alcohol or drug tes~1ng shall
receive six hours of formal training on the physical. behavioral. speech
and perfor.=ance indicators of probable misuse of alcohol or use of
prohibited drugs. Such training must be completed before the supervisor
can require an ~loyee to undergo a test.
6.5 lollav-up Tr2ift;ftg of Supervisors:
Supervisors designated to determine whether reasonable suspicion ~~ists
to require a covered employee to undergo alcohol or drug testing shall
attend a refresher course each year on the phycial. behavioral, speech
and per£or.=ance indicators of probable misuse of alcohol or use of
prohibited drugs. If a supervisor has not attended and completed the
refresher course wichin ~elve months of the previous course, the supervisor
shall not qualify as a designated supervisor with authority to require
an employee to undergo a test.
6.6 Reight to ~presentation:
When a decision is made to test, the employee shall be advised that
the employee can consult with legal counselor a Union representative,
as long as counselor Union representation can respond without causing
a delay in the testing process. Reasonable efforts shall be made (without
delaying the process) to assist the employee in contacting legal counsel
or a Union representative.
6.7 Statement of Charges and Facts:
When a decision is made to test, and to the extent practicable without
delaying the testing process, the employee shail be given a verbal
explanation of the charges and the factual basis for the reasonable
suspicion which shall include a description of the conduct leading
to the fo~ation of a reasonable suspicion and the relevant dates,
places and times thereof and source of information. If the employee
has requested the opportunity to consult with legal counselor a Union
representative, this explanation shall be made in the presence of the
counselor representative. If this cannot be done prior to the test
without causing a delay, then it saIl be done as soon as practicable
thereafter.
Section 7. Post-Accident Testing:
7.1 Right to representation:
When a test is required the employee shall be advised that the employee
can consul: with legal counselor a Union representative, as "long as
cousel or Union representative can respond without causing a delay
in the testing process. Reasonable efforts shall be made (without
delaying the process) to assist the employee in contacting legal counsel
or a Union representative.
Section 8. Ca1l:iD Procedure
8.1 At the time the employee is called to repor~ to duty, the
employee shall be provided the oppor~unity to acknowledge the use of
alcohol and the inability "to perform the employee's safety-sensitive
function. Such employee shall not be assigned to a safety-sensitive
function nor be subjected to an alcohol test or any discipliBary action.
Seed-ou 9. Consequences of 'ositive Test
9.1 Loudem.ill Ughts:
An employee who has tested positive for alcohol misuse or controlled
drug use and, consequently, is prohibited from performing safety-sensitive
functious, shall be given a verbal explanation of the charges and the
factual basis for the removal from performing safety-sensitive functions
prior to being removed from the safety-sensitive function.
9.2 Reassignment to Hon-safety-sensitive Job Duties:
If an employee has tested positive for alcohol misuse or prohibited
drug use, the Employer shall make every reasonable effort to assign
the employee to duties within the employee's job descritpion which
do not require the perfor.=ance of safety-sensitive functions pending
the outcome of any disciplinary action or until the employee has been
recommended by the substance abuse professional for return to full
duty .
9.3 Reassignment to Another Non-safety-sensitive Position:
If the Employer is not able to assign an employee to duties within
the employee's job description pursuant to Section 9.2, above, the
Employer shall make very reasonable effort to assign the employee to
another position which-does not require the perfor.=ance of safety-
sensitive functions pending the outcome or any disciplinary action
or until the employee has been recommended by the substance abuse professional
for return to full duty in the employee's normal position.
9.4 Leave Pending Disciplinary Action:
If the Employer is not able to assign the employee to another position
which does not involve safety-sensitive functions pursuant to Section
9.3, above, the employer shall maintain the employee on the payroll
pending the outcome of any disciplinary action unless the employee
takes a leave of absence in accordance with Section 10.4, belove
9:5 Other Alcohol-related Conduct:
Whenever an employee is found to have an alcohol concentration of 0.02
or greater but less than 0.04, the employee shall be assigned to duties
within the employee's job "description which do not require the performance
of safety-sensitive functions until the employee is retested with a
result below 0.02.
Section 10. 1leferral. aluat:1ol1 aDd Treatment:
10.1 Designation of Subsu.nce Abuse Profess1cmal:
The substance abuse professional shall be either a.licensed physician
or a licensed or certified psychologist, social vorker, or addiction
counselor certified by the National Association of Alcoholism and Drug
Abuse Counselors Certification Commission with clinical experience
in the diagnosis and treatement of alcohol and prohibited drugs-related
disorders. The Employer shall select the substance abuse professional
rith concurrence from the Union.
10.2 Employee Assistance Program:
The Employer shall make available and adequately fund an Employee Assistance
Program capable of evaluating and resolving problems associated vith
the misuses of alcohol and use of prohibited drugs.
10.3 Rehabilitation Program:
The Employer shall make available a rehabilitation program through
establihsed health insurance programs. If such a program is not available
through the employee's insurance, the Employer shall cover the costs
of a rehabilitation program comparable to that provided through the
New York State Health Insurance Program. The employee shall be responsible
for any additional costs for and associated with trea~ent program
in vhich the employee participates.
10.3.1 Any cases involving the use of SAP under the regulations
shall be borne by the employer.
10.4 Leave of Absence:
A.leave or absence will be allowed for treacment on an in-paeient or
out-patient basis. While on a leave of absence, the e=ployee may use
accumulated sick leave credits, vacation leave credits, holidays and
other accrued leave time up tto the limits set forth in the rules or
regulations, including an discretionary leave rights. Othe~se, the
leave of absence shall be without pay. Nothing herein shall be construed
to diminish any rights which may apply under the ADA, FMLA or other
relevant laws.
10.5 Limited Duty:
If an employee chooses to participate in an out-patient rehabilitation
program and does not take a leave of absence, the Employer shall make
every reasonable effort to assign the employee to duties within the
employee's job description which do not require the performance of
safety-sensitive funccions or to another position which does not require
the perfo~ance of safecy-sensitive functions8
10.6 Return to Work:
Reinstatement to the employee's position or an equivalent posicion
after completion of a rehabilitation program ma..8only occur upon
certificacion from the program that the employee has satisfactorily
participated in the pr~6ram and the. program recommends ~eturn to regular
assignment. The final decision as to whether to permit an employee
to retUrn to full duties in the employee's position or an equivalent
. position shall be made by the Chief Executive Officer after consultation
with the Substance Abuse Professional.
Section 11. Follow-up Testing
11.1 Frequency:
In accordance with Federal regulations, the number and frequency of
follow-up tests shall be as directed by the substance abuse professional
and consist of at least six tests in the first twelve months following
the employee's return to duty involving a safery-sensitive function.
The employer shall not impose follow-up testing beyond the first six
tests unless the SAP determines that such further testing is necessary
for that particular employee. The tot~ period of foll~up testing
shall not in any event exceed sixty. months from the date of the employee's
return to duty.
11.2 During follow-up tests, the employee shall be advised of
the employee's right to have legal counselor a Union representative
present to observe the testing. Reasonable efforts shall be made to
assist the employee in contacting counselor Union representative.
Section 12. Disciplinary Procedure
12.1 Discipline for .rust Cause:
12.1.1 If, as a result of a positive test, the Employer believes
that just cause for discipline exists, then corrective and progressive
discipline may be sought. Time in service and prior offenses, or lack
thereof, shall be considered in determining appropriate penalties to
be sought.
12.1.2 The employee shall be served with a written notice of proposed
discipline. Simultaneously, a copy of the no~ice shall be sent to
the Union, but without any specific reference to a positive drug or
alcohol test.
12.2 Appeal of Disciplinary Ac~ion:
12.2.1 If either the Union or the employee disagrees with the
proposed discipline, the Union or employee may submit the matter, in
writing, to the Chief Executive Officer. The grievance must be submitted,
in writing, within ten working days from receipt of the notice of
discipline.
12.2.2 Within five working days after receiving the grievance,
the Chief Executive Officer shall meet with the employee and, if the
employee requests, the designated representative of che Union. Wi chin
five working days after said meeting, the Chief Executive Officer shall
issue a written response co the grievance, which shall be sent to the
employee, and simultaneously to che Union representative, if applicable.
. .
12.3 B1~diftg Arbi\ tion;
12.3.1 If the Employee or the Union is not satisfied wich the
response of the Chief Executive Officer, the Employee or the Union
may submit the macter co arbitration by submicting a noc1ce of 1ntenc
to arbicrate. The uocice of intenc must be submiCted within fifteen
calendar days of receiving the response from the Chief Execu;ive Officer
or, absent a respons~.with1n the prescribed time limits, within fifteen
calendar days after the end of such time period.
12.3.2 All decisions rendered in such arbitration shall be final
and binding upon both parcies.
12.3.3 The arbitracorrs fees shall be shared equally by the Union
and the E=ployer (or employee and Employer, if it is the ~mployee who
proceeds to arbitracion on the employee's own).
12.3.4 'Method of Service:
All disciplinary aud grievance documents (notice, grievance, response,
and notice of incenc to arbitrate) shall be sent by certified mail,
return receipt requested.
Section 13. Previous Policies and Procedures
13.1 Any policies and procedures pertaining to alcohol and prohibited
drugs, as they pertain to the same employees covered by the Federal
regulations, shall be superseded by the procedures set forch by che
Federal regulations and this MOA. The Employer shall promulgate a
new alcohol and drug policy pursuanc co Section 3.1, above, within
sixty days following execucion of che Memorandum of Agreement.
Seccion 14. Copies of agreemenc
14.1 The Employer .shall provide the Union with ~~ copies of
this MOA, at no cost, for distribution to current members of the bargaining
unit.
14.2 The Employer shall provide each new employee with a copy
of this MOA, at no cost, on the employee's first day of work.
See cion 15. Sav1ngs Clause
15.1 I~ the event that any portion of this MOA should be found
to be invalid by a decision of a tribunal of competent jurisdiction,
then such specific portion specified in such decision shall be of no
force and effect, but the remainder of this MOA shall continue in full
force and effect, unless that would lead to unjust or impractical results.
15.2 Upon the issuance of such a decision, then either parey shall
have the right immediately to reopen negotiacions with respect to a
substituce for such portion of this MOA involved.
---
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Secd.cm 16. Exec:ad.cm ~ l.greellU9D1c
IN WITNESS mlElEOF. the parties have caused this Hemorandum 2,£ Agreemeut
co be si~ed by cheir respective representacives OU .
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